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Maintaining
harmony with nature

Our aim is to achieve true harmony
with our natural environment for
our future children and healthy
ecosystems by recon'§|der|ng how
hufpan economlc'actmtles sb.ould\
operate. oAty PV
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Building the future
together

The ambition we have is to create
unprecedented value fro n diverse
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Priority Issues (Materiality) by 2030

Materiality

KPI

Society and

employees

Diversity &
inclusion

e e

Percentage of women in
management positions
20%

Rate of acquisition of
childcare leave by men

and women 100%

Procurement guideline
survey implementation
rate 80%

Creation of a human
rights due diligence

system

Percentage of
participation in human

rights training 100%

Provision of products
and services with

inclusive design*1

Percentage of
implementation of 1-on-

1 meetings 100%

Climate change
and natural

environment

Decarbonization
w Biodiversity
Circular
design

35% reduction in CO;
emissions (compared to
fiscal 2019)

Ensuring ZEH/ZEB
oriented standards in
the building energy-
efficiency index in new

construction

Development of timber-

based buildings

Acquisition of

biodiversity certification

Initiatives to prolong
the life of buildings

Reduction of the volume
of waste products and
increase of the rate of

reuse of waste products

*1 A design process that involves people with diverse backgrounds, values and challenges
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For more information on the promotion of each materiality issue,

please refer to the April 26 news release, Nomura Real Estate
READ MORE

Group establishes a sustainability policy showing a vision of 2050

to achieve growth and realize a sustainable society.

About the Sustainability Policy determination process

Since August 2020, the Group has been formulating a Sustainability Policy (for 2050) and
considering what issues to prioritize (materiality) until 2030.
During the determination process, we held in-house workshops to gather opinions on such
issues as "what kind of value to provide." We also collected opinions from management
through a "materiality candidate questionnaire" and from various stakeholders outside the

company through similar questionnaires.

After analyzing the opinions, we synchronized and linked the results with our medium-to
long-term business plan and positioned the plan as a way to realize our ideal corporate
image through the business. Particularly important items were defined as priority issues

(materiality).
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https://www.nomura-re-hd.co.jp/cfiles/engnews/n2022052000297.pdf

. . + Contribution to a circular economy (society)
* Providing healthy and comfortable lifestyles i .
+ Creating smart cities
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+ Pursuing happiness and « Contributing to a decarbonized society
T . e dignity for the future society - Development of secure and
+ Contribution to regional revitalization . . . .
+ Social implementation of co-creation and safe communities
open innovation « Contribution to diversity & inclusion
A - ot + Formulation of rules and standards + Maintaining harmony with
+ Cultivation of creativity and sensibilities . 9 . Y
for market creation the natural environment

Importance to the Nomura Real Estate Group

Approximately 460 people from inside and outside the
company participated in the determination process.

183 mid-level and young employees in the About 40 people in total,
Group including sustainability
214 management employees professionals,

Over 20 members of director and executive institutional investors,
Officer(Sustainability Committee members, business partners and
etc.) customers
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During the development process, many people expressed ideas and opinions about creating
new value in the areas of spiritual wealth, happiness, caring for people, and providing healthy

and comfortable lifestyles. They shared common feelings and empathy for people.
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Based on these results, we will position the materiality of "diversity & inclusion" and "human
rights" related to "societies and employees" as the foundation of our Sustainability Policy. We
will also promote initiatives that contribute to "decarbonization," "biodiversity," and "circular

design" related to "climate change and natural environment" in our businesses.
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